HAEEMZELE

VACANCY ANNOUNCEMENT

LHEE :
Announcement SRF-C246-152-24
No.
_ 29 Aug 24

f%ﬁbgﬁ" 1st Cut-off: 18 Jul 24

osing Late 2nd Cut-off: 8 Aug 24
#17H:
Date of Issue 28Jun24

1A BE, & EFRENR (LPL), 5% (BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

SEAH
No. of
Recruitment

Engineering Technician (General), #384
(Too=7YLTEMB (—#&) )

B2k B REN#R Target Grade & Language Proficiency Level (LPL):
4k Grade-6, FE*FRE IR LPL-2

14

FATRER T LVEREEF 8 1R Acceptable Trainee level:
%k Grade-5, 558 A #k LPL-2
%k Grade-4, ZEFRE N LPL-1

X EHRBWT -1) [ HAERBWT-2) [0 RERRBWT-3) [ EEZ(BWT-56)
Administrative Blue Collar Trade Security Medical

4. BEEE&iFH Area of Consideration

I. XB MLC/IHAGE%E R (BREXM)
Current MLC/IHA Employee within Activity

Il. X1 3] MLC/IHA €% B (EHEN)

Current MLC/IHA Employee in commuting distance

. X |MLCIHAREEB(£TEH K E)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+ &8 Off Base Applicant

2.ERB% Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Engineering and Planning Department (C200),
Test Engineering Division (C246), Work Control Branch (C246.1)

En#515Fr Working Place: #78% 1 ;88T Tomari-cho, Yokosuka

3.Eh#EEERI Work Schedule (3B 40 BERI%] hrww )
£)7% B Work Days: Monday thru Friday AR - &R

) FERERS - fAER Work Hours/Recess Period: 08:00-16:45/12:00 — 12:45
] & &h Night Shift

X % Overtime  [X] Hi3E Business Travel

5. B A DFELE Type of Employment
X MLC
[] IHA
X & A Permanent
] R Limited Term (_» B Months)

CIHPT

6. BEFENZ Duties

1. Reviews technical work documents of assigned project to determine the scope of work. Conducts investigations and
recommends changes/corrections to meet safety standards, technical and operational requirements for isolations.

2. Reviews equipment/system isolations and pertinent documents for the accuracy and adequacy of the proposed isolations
prior to work commencement. Performs audits of existing isolation tag-out in accordance with instructions.

3. Processes work authorization and tag-outs in accordance with Naval Sea Systems Command (NAVSEA) standards and
local processes and instructions. Oversees ships force work control team members and evaluates the status of shipboard systems
on a daily basis. Advises the concerned personnel of problems or alternative plans of actions to circumvent problems.

4. Reviews Hull, Mechanical & Electrical (HM&E) and Combat System work control procedures to ensure all shipyard
responsible items have been isolated and equipment/systems are properly tagged out for safety of personnel and adequacy of
equipment. Certifies completion of work control documents and reports about outstanding problems.

*Must be able to distinguish the colors of red, yellow, green, and blue. As many shipboard components (valves, cables,
indicator lights, etc.) are color-coded, this position is required to identify and secure sources of power and pressure.

R BB RN Outstanding Working Condition, if any: N/A




78BN BEEH Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.
IIRICRENEBFRABUANIVICHE T 2 EEOEFREINDELLGY FT,

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
Masters Degree in a related field.

b. Knowledge of the broad application of engineering science and technology.

c. Knowledge of technical plans, blueprints, drawings, and models.

d. Knowledge of ship repair procedures and test requirements/procedures for hull, mechanical, electrical shipboard systems,
combat systems and equipment.

e.  Skill in operating computer with applications such as Microsoft Word and Excel.

f.  Ability to make measurement, compute, and read engineering drawings and specification.

g. Ability to evaluate the status of shipboard systems and advise managers and engineers of problems or alternative plans of
actions.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.
1-5: One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-year college/university in a related field.
1-4: One year of clerical, technical, or administrative work experience in any field, OR
completion of 4-year college/university in any field.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.




8.42HtH 9 % ¥ M Application and Associated Documents

REGEE FEMLCIHAREZER) OTFRIEESEL PDF, Excel (9 HSBM), Word BRT (B 77/ L BIZ32F
T) EA—JLTORM (e-Application) &% Y FEF, PDF, Excel, Word BEXLSND T 7 1 VIR IHF TE R A,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEBEEE CGEEER) OTEVEEBRII/NN—FaE— (#) TORBLELGY FF, Off base (external) applicants
must submit all required documents below in hard copy.

HEEEEHAEII TR OESE JHEE < £ &1Ly, Seeitem #9 below for How to Submit Application Documents.

TERICRENIDEEFOLTHRI>TLVELMEE., BELLETRIBEOEEAEDETEY ICCEEIEITALVE
A, BEMREBYFEHEADTITEET LY, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, your application will not be accepted or considered for
this position.

1. X 22 E B AR Application for Vacancy Announcement (HROY Form 1)
2. X PR #5#2FEE Resume of Specialized Work Experience

1&2 MERAlX Complete in [] BAEE T Japanese X #EE T English [] &5 5 T3 Either
3. DL EELEZE Other Required Documents (REBGEE (X, FTRICF T v I I—I TREINDIEENHDE S 1D
DHRFIT7AIICEFESHTLFZE LN, For current MLC/IHA employees, when any of the following documents are check
marked, combine them to one file attachment)

(] 5ZE#R e srSEME L Copy of Driver's License

(& TEE/SEBAZMDE L Copy of Certificate

X EEDOHEAZIHATHHDDEL, TOEIC, TOEFL, CASEC, DA EHMBIAEL L TRZITFITE
E

CRIAIEMEERBIX ALCPT £ 7)) ZOHMOEIAE. RURERNCETSIECREFITAELYFET, &
EEHREELTAALLEIAZEDREABETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAREEUNDOAIX, EZH—F (@@E) RU/NX7R— kO E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

(Retired military personnel or reservist are subject to obtain approval for employment under foreign government from

the Chief of Naval Personnel and attach the approval letter to be considered).

4. X (MRS E D For external applicants only) 84 FYIF Bt L. BEEDEBEEFS I KL ZEVRIEAH
& (12cm x 23.5cm), 12c¢m x 23.5¢cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is
unacceptable.)

"EREHBECLELCEEER TS Y FTEAN. REBEESEBRBETCHHEL TWEAHE. [BERCHET2EMR]
FRELTLEEL, (AREEEF. LE3EOZTOMOLESHEEFEOTRELTIEEL, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

FEEKIFIUTOURL K YA oO—KTEET, The above forms can be downloaded from;

https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/MLC-IHA-HPT-Jobs/JN-Forms/




QEEHERHAZE How to Submit Application Documents

ABHEE BEMLCIHARRER) ENBIEEE GEERXR) TR, REEEREHARL - RHE BNVET, LS
BERHPZUTOERICHL, MEZAOENC EEZEEECAAOEFICEVTCHRBOS ARHLTTFEL., B
HYIAwE. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. RBEEE B MLC/IHAHE(E) BH%E  Current MLC/IHA Employees must submit to :
KEEHAEEM OCHR BAAERRE (HRO)DTEEA—JL7 KL A OCHR Human Resources Office (HRO)

Yokosuka’ e-mail address at :
apply@us.navy.mil

* BUEEEISDOIIHEIX. ZDBE (ZF RLR) AEA—JLIZTRHEEShF=H D (e-Application) DHAZFET,

* ZOREIWBEAEEMTEEBRBADLEFERATY, CERFZHEY WV EZVTH, BREBLMEFIDOTI TR
CIEELY,

¥ A=)OYTTxy b (HEE ICEFARBTCEFRLFBESZHESE WH  HEBEICLAF—VFERALAEWNT
Ty,

* HBEGSEHEORBEZELAMMCIIRE (TILr—L) ZR24TLTLESL,

* IEICHERALLT7 FLRIF, EERRBEMNICERAINET., SHEORTITRRA— LSRR EZHERT 5%
EL. ERB7FLRKYA—IVEZETESLSICLTEVTLEZELY,

* E-Application D ZFEMHEEICET 5 ZHERM. KU IT, OA DEMMLZ CERBICILRBEBLEFE A,

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

*  The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

* Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

*  For the “Applicant’s signature” block in the application form(s), type your full name.

*  Selection/non-selection notice will be sent to the sender’s email address. Please make sure your spam filter settings allow
emails from the above address to receive the notice.

*  No response will be provided to inquiries regarding receipt of your application or IT, OA technical questions.

* DTOHRTEYICCHRERTEMES, BHEEREIRERRELGYEFADTIIET S,

RIAI7ANE, —ZRELEBANDBEFRICDEVE DDA —)VITE L HTES.

VEDDA—ILTHEBOERERICHEESINIIBEE., TOA—LICTKEINEE2TORENENDLELZYVET,

BEMHYIA (RR24008) 5.

7741 LK - PDF, Excel (Microsoft Excel TYERR L 7= LB F “xlIsx” D Excel 7 7 A )V DHZ AL , Word 7 7

1 INDHER,

S BEAITFANBUEIITIZAILET, HOEAHNA FLA, 3DEBADIHEMNT 7ML, BELLAHYTA XHMNS5
AANA LEBADBE. TORETENELGVET,

@ F7AIIE Zip File FICEMETICEE, RLBRBLETEIHRE, 9xTHA FHSERESDVR—FT 5
EXTOREII/MELZYVET,

e BmATFAIIE THGETRE] SRMEETCIRECEIL, BERENMELS, HALTHLEEORBNEELXLE
WESIEREDEGY FET,

< R—BfICHL MERERE] ShzE6E. SURICBWV - T—BREODA—ILEFURMGELET,

¢ REBEOEZELEZ. ENMZZFZDORIE. ETOBEEHEEELTLEEL,

R/
0.0

R/
0.0

R/
0.0

R/
0.0

* When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:




< Only one e-Application per VA containing all file attachments will be accepted.

% Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

++ The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

< Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xlIsx” are acceptable), Word files are
accepted.

< Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

< Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web
site(s) is not accepted and will be considered as invalid application.

«+ Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid
documents.

¢ Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

< If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

e-mail.

2. NMBEEE EHXER) RH%
. b LEEBHMBAICRR,

Off Base Applicants must submit to:
By mail or at the LMO/IAA office counter.

T 238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management Section 1

T238-0011

HE)IRHEEE T KAGER 1-6 FEEIL 4 B
REIBESEHBE T HEEMEREL I (LMO/IAA)
EBE—%

TEEE S Phone  046-828-6959

ZATRefE - AIE—EBE. 0830-1700 B (AADEREMKR<). ERZFHFOCERECLLIIEHEVEDLET S,
ZAREEERICGLIZELHY FITDOTEAISHERT I,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFFLIRME For Official Use

ZEAEYTIRIE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-5245

HRO: (rcvd: 6/14) kt

PD is accurate and current. Certified by Activity: rt/ac 6/27

PD No.: SRFJRMC-246.1-002

SHEEEZHRZ LTOWEWMES EEORRICIEY £ A, Incomplete applications will not be considered.
RHESINF-ICEERHIEIBIRL LEE A, Submitted applications will not be returned.

BETHRELINLIBFENMR (LPL) LRIVETREIET I,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A 8 HAll& YMitEM SN S MLC/IHAREE B T, 2016 £ 2 A 8 HATIZREITS - ALCPT HERFER %
BEHLOAE. TORBEROBERLALS (TS50 RIT7—H—] Sh, TOADELPLLANJLELTEE
ENFEY,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT
test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC EIKEN

LPL FEZRE#% (PBT) (CBT) (iBT) A

Paper Computer Internet

Based Test | Based Test | Based Test
4 — Exceptional Proficiency
By DBE 1) % B 2 860 ~ 990 NA 600 250 100 NA 1st
3 — Fluent proficiency
;5 ke ) AT S 730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~ 99 870 Pre-1st
2 — Average proficiency 550~729 | 75~89 | 460~549 | 140~ 209 50 ~ 79 586§9~ 2nd




SEHIMRE ) B ET S
%‘;é%?;gg;’gggzcy 400~549 | 65~74 | 430~459 | 120~139 | 40~ 49 457; Pre-2nd
Pre-1 — Minimal proficiency

(1 %) 5/ NRORES % | 350~399 | 40~ 64 NA NA NA NA 3rd
m45

0 — No language proficiency
FEERENEE I 0N

PRIVACY ACT STATEMENT {EAMEREEIZDL\T

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ES RETTEERS 10450,9397 ; RO BAK - EANFRORECET 5EF (Fr1 5EEEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHH: AFDLd, 2. UEORELAEBXREOEXBOXTEEMNE LT, EAERELRT 54,

FERD ERIEIEFER. L LJFETITHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: IEMOERILEL. BN CERCENEREZHNT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

15HER: EABROFREIERETTD. ERSINERERELEGEN ST-BE. TOROFHREDOWIT., Eh. HAHULIIFE
LEBEABHYET,

Format Revision: 4-5-2022(R)




